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Coordinator
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Learning Project Based Learning
model
Program PLO study program that is charged to the course
Bfﬁg:,',’,’,%s PLO-7 Demonstrate a responsible attitude towards work in the field of expertise independently
(PLO) PLO-16 Able to evaluate the development of results and training programs on individual fitness based on age and gender and
individual characteristics or sports based on sports characteristics
Program Objectives (PO)
PO -1 Mastering the general concept of Personality Psychology which describes the process and results of training as
influenced by aspects of motivation and fulfilling one‘s needs. (CPL-4A)
PO -2 Demonstrate a responsible and independent attitude in developing oneself as a trainer. (CPL-1A)
PO -3 Assess and develop the competence of others through behavior modification strategies. (CPL-3A)
PO -4 Demonstrate competency in solving problems logically and innovatively in terms of managing thinking, managing
emotions, behavioral attitudes and time management effectively. (CPL-2A)
PO -5 Demonstrate self-presentation skills through verbal and non-verbal communication skills to become skilled at
speaking in public. (CPL-2B)
PLO-PO Matrix
P.O PLO-7 PLO-16
PO-1
PO-2
PO-3
PO-4
PO-5
PO Matrix at the end of each learning stage (Sub-PO)
P.O Week
1(2|3|4|5|6|7|8)]|]9|10] 11| 12|13 | 14| 15 | 16
PO-1
PO-2
PO-3
PO-4
PO-5
Short This course studies aspects of personality that influence a person's behavior, so that it becomes the basis for planning appropriate
Course behavior modification strategies in developing oneself as a trainer, including demonstrating competence in managing thinking,
Description | emotional expression, behavioral attitudes, and time management. This must also be supported by the ability to present oneself

through verbal and non-verbal communication skills so that they are able to express their competence in front of the public effectively.
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stage

Evaluation
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Learning methods,
Student Assignments,
[ Estimated time]

(Sub-PO)
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Criteria & Form

Offline (
offline )

Online (online)

Learning
materials

References

Assessment
Weight (%)

(1)

(2

(©)

(4

(5)

(6)

Q)

(®)

Introduction

0%

Understand the
scope of Legal
Professional
Ethics and

1.can
comprehend,
understand
and explain
the difference
between
ethics and
etiquette

2.Can
comprehend,
understand
and explain
the
differences
between
profession
and
profession

3.Can mention
the
characteristics
of a
professional

Criteria:
Full marks are obtained
if you explain all the
pictures correctlyFull
marks if all questions are
answered correctly.
Perfection of answers

Lectures,
questions
and
answers,
discussions,
and
assignments
2 X50

0%

Able to explain
the meaning of
professional
ethics

1.can
comprehend,
understand
and explain
the difference
between
ethics and
etiquette

2.Can
comprehend,
understand
and explain
the
differences
between
profession
and
profession

3.Can mention
the
characteristics
of a
professional

Criteria:
Fully marked if all
questions are
answeredFully marked if
the answer is
correctFully marked if
the answer is perfect

Lectures,
questions
and
answers,
discussions,
and
assignments
2 X 50

0%




Able to
comprehend,
understand and
explain the
Professional
Code of Ethics

1.Able to
explain the
meaning of
the
Professional
Code of
Ethics

2.Able to
explain the
purpose of the
professional
code of ethics

3.Able to
analyze the
process of
preparing a
professional
code of ethics

Criteria:
Full marks if all
questions are
answeredFull marks if all
answers are correctFull
marks if all answers are
perfect

Lectures,
discussions
and
questions
and answers
4 X50

0%

Able to
comprehend,
understand and
explain the
Professional
Code of Ethics

1.Able to
explain the
meaning of
the
Professional
Code of
Ethics

2.Able to
explain the
purpose of the
professional
code of ethics

3.Able to
analyze the
process of
preparing a
professional
code of ethics

Criteria:
Full marks if all
questions are
answeredFull marks if all
answers are correctFull
marks if all answers are
perfect

Lectures,
discussions
and
questions
and answers
4 X50

0%

Able to
comprehend,
comprehend and
describe
procedures for
resolving
Professional
Ethics Violations

1.Able to
analyze
violations of
professional
ethics

2.Able to
explain the
role of
professional
organizations
in relation to
enforcing
professional
ethics

3.Able to
describe the
process of
resolving
violations of
professional
ethics

Criteria:
Full marks if the
discussion goes
smoothlyFull marks if
the assignment is done
well and correctlyFull
marks if the discussion
participants actively
provide correct
arguments

Discussion
and
assignment
4 X50

0%

Able to
comprehend,
comprehend and
describe
procedures for
resolving
Professional
Ethics Violations

1.Able to
analyze
violations of
professional
ethics

2.Able to
explain the
role of
professional
organizations
in relation to
enforcing
professional
ethics

3.Able to
describe the
process of
resolving
violations of
professional
ethics

Criteria:
Full marks if the
discussion goes
smoothlyFull marks if
the assignment is done
well and correctlyFull
marks if the discussion
participants actively
provide correct
arguments

Discussion
and
assignment
4 X 50

0%

Able to do UTS
questions

Able to obtain a
minimum grade
of C

Criteria:
Full marks if all
guestions are
answeredFull marks if all
answers are correctFull
marks if answers are
perfect

Written Test
2 X 50

0%




Able to
understand,
understand,
explain and
analyze the
professional
ethics of a
Strength &
Conditioning
Coach

1.Can explain
the duties of a
Strength &
Conditioning
Coach

2.analyze the
work of
Strength &
Conditioning
Trainers as
professionals

3.Able to
explain the
importance of
the Strength &
Conditioning
Coach code
of ethics

4.Able to
explain the
function of the
code of ethics
for Strength &
Conditioning
Coaches

5.Able to
describe
solutions to
violations of
the Strength &
Conditioning
Coach code
of ethics

Criteria:
Full marks if the
discussion went
smoothlyFull marks if
the discussion
participants were
activeFull marks if the
answer was correct

Discussion
and
assignments
2 X50

0%

10

Able to
understand,
understand,
explain and
analyze the
professional
ethics of a
Fitness Trainer

1.Can explain
the duties of a
Fitness
Trainer

2.analyze the
work of
Fitness
Trainers as
professionals

3.Able to
explain the
importance of
the Fitness
Trainer's code
of ethics

4.Able to
explain the
function of the
code of ethics
for Fitness
Trainers

5.Able to
describe the
resolution of
violations of
the Fitness
Trainer code
of ethics

Criteria:
Full marks if the
discussion goes
smoothlyFull marks if all
discussion participants
are activeFull marks if
the answer is correct

Assignments
and
discussions
2 X50

0%




11

Able to
comprehend,
understand,
explain and
analyze the
professional
ethics of an
Assistant Coach

1.Can explain
the duties of
the Assistant
Coach

2.analyze the
work of
Assistant
Coaches as
professionals

3.Able to
explain the
importance of
the Assistant
Coach Code
of Ethics

4.Able to
explain the
function of the
Code of
Ethics for
Assistant
Coaches

5.Able to
describe the
resolution of
violations of
the Assistant
Coach Code
of Ethics

Criteria:
Full marks if the
discussion goes
smoothlyFull marks if all
discussion participants
are activeFull marks if
the answer is correct

Discussion
and lecture
4 X50

0%

12

Able to
comprehend,
understand,
explain and
analyze the
professional
ethics of a
Technical Trainer

1.Can explain
the duties of a
Technical
Trainer
2.analyze the
work of
Technical
Trainers as
professionals
3.Able to
explain the
importance of
the Technical
Trainer Code
of Ethics
4.Able to
explain the
function of the
Code of
Ethics for
Technical
Trainers
5.Able to
describe the
resolution of
violations of
the Code of
Ethics for
Technical
Trainers

Criteria:
Full marks if the
discussion goes
smoothlyFull marks if all
discussion participants
are activeFull marks if
the answer is correct

Discussion
and lecture
4 X 50

0%




13

Able to
understand,
understand,
explain and
analyze the
professional
ethics of the
Head Coach

1.Can explain
the duties of
the Head
Coach

2.analyze the
work of the
Head Coach
asa
professional

3.Able to
explain the
importance of
the Head
Coach's Code
of Ethics

4.Able to
explain the
function of the
Code of
Ethics for
Head
Coaches

5.Able to
describe the
resolution of
violations of
the Head
Coach's Code
of Ethics

Criteria:
Full marks if all
questions are
answeredFull marks if
the answer is correctFull
marks if the answer is
perfect

Lectures
and
questions
and answers
6 X 50

0%

14

Able to
understand,
understand,
explain and
analyze the
professional
ethics of Sports
Support
Personnel

1.Can explain
the duties of
Sports
Support
Personnel
2.analyze the
work of Sports
Support
Personnel as
professionals
3.Able to
explain the
importance of
the Code of
Ethics for
Sports
Support
Personnel
4.Able to
explain the
function of the
Code of
Ethics for
Sports
Support
Personnel
5.Able to
explain the
resolution of
violations of
the Code of
Ethics for
Sports
Support
Personnel

Criteria:
Full marks if all
guestions are
answeredFull marks if
the answer is correctFull
marks if the answer is
perfect

Lectures
and
questions
and answers
6 X 50

0%




15

Abclie to g 1.Can explain Criteria: Lectures 0%
understand, i Full marks if all and
unde(stand, tShe dtunes of questions are questions
explain and ports answeredFull marks if | 214 answers
analyze the Support the answer is correctFull | ' =y
professional Personnel marks if the answer is
ethics of Sports 2.analyze the perfect

ngggg;d work of Sports
Support
Personnel as
professionals
3.Able to
explain the
importance of
the Code of
Ethics for
Sports
Support
Personnel
4.Able to
explain the
function of the
Code of
Ethics for
Sports
Support
Personnel
5.Able to
explain the
resolution of
violations of
the Code of
Ethics for
Sports
Support
Personnel

16

Able to show 0%
attitude as a
professional
trainer

Evaluation Percentage Recap: Project Based Learning

No [ Evaluation | Percentage

0%

Notes

1.
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10.
11.
12.

Learning Outcomes of Study Program Graduates (PLO - Study Program) are the abilities possessed by each Study
Program graduate which are the internalization of attitudes, mastery of knowledge and skills according to the level of their
study program obtained through the learning process.

The PLO imposed on courses are several learning outcomes of study program graduates (CPL-Study Program) which are
used for the formation/development of a course consisting of aspects of attitude, general skills, special skills and knowledge.
Program Objectives (PO) are abilities that are specifically described from the PLO assigned to a course, and are specific to
the study material or learning materials for that course.

Subject Sub-PO (Sub-PO) is a capability that is specifically described from the PO that can be measured or observed and
is the final ability that is planned at each learning stage, and is specific to the learning material of the course.

Indicators for assessing ability in the process and student learning outcomes are specific and measurable statements that
identify the ability or performance of student learning outcomes accompanied by evidence.

Assessment Criteria are benchmarks used as a measure or measure of learning achievement in assessments based on
predetermined indicators. Assessment criteria are guidelines for assessors so that assessments are consistent and
unbiased. Criteria can be quantitative or qualitative.

Forms of assessment: test and non-test.

Forms of learning: Lecture, Response, Tutorial, Seminar or equivalent, Practicum, Studio Practice, Workshop Practice,
Field Practice, Research, Community Service and/or other equivalent forms of learning.

Learning Methods: Small Group Discussion, Role-Play & Simulation, Discovery Learning, Self-Directed Learning,
Cooperative Learning, Collaborative Learning, Contextual Learning, Project Based Learning, and other equivalent methods.
Learning materials are details or descriptions of study materials which can be presented in the form of several main points
and sub-topics.

The assessment weight is the percentage of assessment of each sub-PO achievement whose size is proportional to the
level of difficulty of achieving that sub-PO, and the total is 100%.

TM=Face to face, PT=Structured assignments, BM=Independent study.
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