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Learning Case Studies
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Program PLO study program that is charged to the course
Learning —
Outcomes | Program Objectives (PO)
(PLO) PO -1 C3. Students are able to conceptualize Industrial Psychology theory functionally.
PO -2 A2. Students are able to enthusiastically discuss the psychological aspects of individual behavior.
PO -3 A5. Students are able to show intelligent, thorough and tough character in Industrial Psychology learning activities.
PLO-PO Matrix
P.O
PO-1
PO-2
PO-3
PO Matrix at the end of each learning stage (Sub-PO)
P.O Week
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
PO-1
PO-2
PO-3
Short Industrial psychology courses discuss aspects of individual behavior and interactions between individuals in groups in an organization. The
Course discussion in this course emphasizes the individual and group levels which will later have an impact on organizational activities from a
Description behavioral aspect. This course examines topics including motivation, reward and punishment, communication in groups, conflict, and decision-
making models in organizations. The learning method applied in this course uses the Student Centered Learning (SCL) approach where
students become learning subjects and it is hoped that they will be more active in the learning process. Learning strategy by implementing
Problem Based Learning (PBL) by searching for and analyzing cases that occur within the organization using a theoretical approach and the
results of relevant empirical studies.
References | Main :
1. Kowalski. 2010. Psychology, Sixth Edition. Higher Education
2. Munandar, AsharSunyoto. 2011. Psikologi Industri danOrganisasi. Jakarta : Universitas Indonesia
3. Weiner. 2012. Handbook of Psychology, Second Edition. Professional Development
4. Stephen R Covey. 2001. The 7 Habits of Highly EffectivePeople (edisi bahasa indonesia). Jakarta: Bina Rupa Aksara.
5. Michael G. Aamodt. 2015. Industrial/Organizational Psychology: An Applied Approach. Ed: 8 Pubs: Cengage Learning
6. Ronald E. Riggio. 2017. Introduction to Industrial/Organizational Psychology. Pub. Routledge
7. Deniz S. Ones (Editor), Neil Anderson (Editor, Chockalingam Viswesvaran (Editor), Handan Kepir Sinangil (Editor). 2018. The SAGE
Handbook of Industrial, Work & Organizational Psychology: Volume 2: Organizational Psychology. Ed. 2. Pub. SAGE Publications
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Final abilities of

Evaluation

Help Learning,
Learning methods,
Student Assighments,

each learning d ! Learning materials | Assessment
Week- stage [ Estimated time] [ References ] Weight (%)
- ndicator riteria orm ine nline ( online
(Sub-PO) Indi Criteria & F Offline ( Online ( online )
offline )
(1) (2) (3) (4) (5) (6) (7) (8)
1 Students are able 1.Able to Criteria: 1. Reading Material: Definition of 5%
to undterjtand the define 1.1. Participation | literature Industrial Psychology
expected industrial weight 20 and listening Bibliography: Ronald
competencies, i to students’ E. Riggio. 2017.
course structure, psychology 2.2. Duty weight ! - lgglo. :
assignments and 2.Able to 30 explanations Introductionto
study contracts explain the 3.3. UTS weight 2. Industrial/Organizational
evolution and 20 Interactive Psychology. Pub.
o . discussions Routledge
activities in 4.4, UAS weight and
|nSdL’J:sht(r)|laol 3 questions Material: evolution and
psy 9y Eorm of and activity in industrial
Assessment : Svril;]wers psychology
ioi it Readers: Munandar,
Participatory Activities ’
patory colleagues AsharSunyoto. 2011.
2 X 50 Industrial and
Organizational
Psychology. Jakarta:
University of Indonesia
2 Can understand 1.1. Able to Criteria: 1. Reading Material: internal 2%
work obligations explain 1.1. Participation | literature challenges and external
and work ethics internal weight 20 and listening challenges
challenges 2.2. Duty weight | to students Reader: Munandar,
and external 30 explanations AsharSunyoto. 2011.
challenges 3.3. UTS weight 2. ) Industrial and
25 Able to 20 Discussion Organizational
- lain th 4.4, UAS weight and Psychology. Jakarta:
explain the o 9 questions University of Indonesia
challenges of 30 and
global answers Material:
. : global
competition izrsr:;;;em : Witlr competition challenges
Participatory Activities ;oxesez;;]ues gzzq:r:ggfgald E
iggio. .
Introduction to
Industrial/Organizational
Psychology. Pub.
Routledge
3 Can understand 1.1. Able to Criteria: 1. Reading Material: aspects of 3%
and ?]Xl?|a'_r‘ | define 1.1. Participation | literature individual psychology
psychologica variables weight 20 and listening Reader: Stephen R
influence variables ) to students* C 2001. The 7
related to individual |~ 2.2. Able to 2.2. Duty weight | to students ovey. 2001. The
behavior explain 30 explanations Habits of Highly
aspects of 3.3.UTS weight | % Effective People
individual 20 Discussion (Indonesian edition).
4 . and Jakarta: Literacy
psychology 4. UAS weight questions Development.
30 and
Form of answers
Assessment : with
Participatory Activities (2:0>I(Ie5a(;_:]ues
4 Can understand Able to define Criteria: 1. Reading Material: motivation 3%
conlce;pts a{]d . and exglalfn the 1.1. Participation | literature concept
emxg dzllg r:r? dNa lon ;10(;‘.33;{.0?] weight 20 and listening References: Munandar,
dynamics vall 2.2. Duty weight | o students’ AsharSunyoto. 2011.
30 explanations Industrial and
: 2. Organizational
320 UTS weight Discussion Psychology. Jakarta:
4.4, UAS weight Zzgstions University of Indonesia
30 and
Form of answers
Assessment : with
Participatory Activities ;o)l(lesaogues
5 Can understand 1.1. Able to Criteria: 1. Reading Material: the concept of 5%
and explalfn the J define the 1.1. Participation | literature reward and punishment
gﬂgce&gigh:ﬁg’g concept of weight 20 and listening Reference: Ronald E.
P reward and 2.2. Duty weight | to students® Riggio. 2017.
punishment 30 explanations Introduction to
2.5 Able to 3.3. UTS weight 2._ ) Industrial/Organizational
. Discussion Psychology. Pub.
explain the 20 . and Routledge
stages of 4.4. UAS weight questions
mmﬂ'ﬁng 30 and Material: stages of
: answers implementing rewards
punishment | Form of ith :
Assessment : W'" and pumshments
Participatory Activities | 50 S291€S Reference: Michael G.
2 X 50 Aamodt. 2015.

Industrial/Organizational
Psychology: An Applied
Approach. Ed: 8 Pubs:
Cengage Learning




6 Can understand Able to define Criteria: 1. reading Material: concept of 0%
the principles of the concepts of 1.1. Participation | literature prosperity and justice
!Lrgtisf:”ty and !ﬁ;’tisé):my and weight 20 and listening Reference: Michael G.

J ] 2.2. Duty weight to students* Aamodt. 2015.
30 explanations Industrial/Organizational
3.3, UTS weight 2. Psychology: An Applied
20 welg Discussion Approach. Ed: 8 Pubs:
4.4. UAS weight 3[}25“ on Cengage Learning
30 and answer
with
Form of . colleagues
Assessment : 2 X 50
Participatory Activities

7 Can understand Able to define Criteria: 1. Reading Material: stress 5%
and explain the the concept of 1.1. Participation literature management
g?]gc;f’ésosf stress tsérfnsfnigg how weight 20 and listening Reference: Kowalski.
management stress in 2.2. Duty weight | to students 2010. Psychology, Sixth

companies 30 gxplanatlons Egz:cc)gn ol;lj/gher
3.3. UTS weight Discussion
20
4.4, UAS weight gﬂgsﬁ ons
30 and
Form of answers
Assessment : with
Participatory Activities ;o)l(lesaa_:]ues
8 MIDTERM EXAM 20%
Form of 2 X 50
Assessment :
Test

9 Can understand Able to define Criteria: Reading Material: group 0%
and explain group and identify 1.1. Participation | literature dynamics in
dremceme | owamares | weghi2o | |andlstening orgaizaions

9 9 2.2. Duty weight | to students® Reference: Ronald E.
30 explanations Riggio. 2017.
3.3, UTS weight Discussion Introduction to
20 welg and Industrial/Organizational
. question Psychology. Pub.
430 UAS weight and answer Routledge
with
colleagues
2 X 50

10 Can understand 1.1. Be able to | Criteria: Reading Material: conflict in 0%
and explain conflict define 1.1. Participation | literature organizations
in organizations conflict weight 20 and listening Reference: Weiner.

2.2. Identify 2.2. Duty weight to students* 2012. Handbook of
A explanations Psychology, Second
conflicts in 30 D‘p ion Ed};' ngf onal
the 3.3 UTS weight | Discussi B, Trclession
organization 20 question
4;0 UAS weight and answer Material: conflict in
with organizations
colleagues Bibliography: Deniz S.
2X50 Ones (Editor), Neil
Anderson (Editor,
Chockalingam
Viswesvaran (Editor),
Handan Kepir Sinangil
(Editor). 2018. The
SAGE Handbook of
Industrial, Work &
Organizational
Psychology: Volume 2:
Organizational
Psychology 2. Pub

11 Cr:1an understa?d 1.1. Be able to | Criteria: 1. Reading Material: Power in 5%
the concept of define power 1.1. Participation | literature organizations
power and position 2 ight 20 and listening Reference: Ronald E.
In an organization 's ; fA ple o 22 Dt weight | 10 students Riggio. 2017

efine .2. Duty wei - -
position 30 ty weig explanations Introduction to
levels in the 3.3. UTS weight 2. Industrial/Organizational
R Py Discussion Psychology. Pub.
organization 20 and Routledge
4.4, UAS weight question
30 and answer
with
Form of . colleagues
Assessment : 4 X 50

Participatory Activities




12 Can understand 1. Able to define | Criteria: 1. Reading Material: position level 5%
the concept of power 2. Able to 1.1. Participation | literature in the organization
power and position | define position weight 20 and listening Reference: Ronald E.

In an organization level in the 25 Dut ioht to students' Riggio. 2017
organization .2. Duty wei A nerel
ganizall 30 ywelg explanations Introduction to
3.3, UTS weight 2. Industrial/Organizational
20 welg Discussion Psychology. Pub.
4.4, UAS weight 3[}25“ on Routledge
80 and answer
with
Form of . colleagues
Assessment : 4 X50
Participatory Activities

13 Can describe 1. Able to define | Criteria: 1. Reading Material: effective 7%
effective effective 1.1. Participation | literature communication
communication communication weight 20 and listening Reader: Michael G.

2.2. Duty weight | to students® Aamodt. 2015.
30 explanations Industr/aI/Organ/zatlo_nal
3.3, UTS weight 2. Psychology: An Applied
20 welg Discussion Approach. Ed: 8 Pubs:
4.4. UAS weight gzgstions Cengage Learning
80 and
Form of \a;lv?tiwers
Assessment :
Participatory Activities ;o)l(leseg_:]ues

14 Can understand 1. Able to Criteria: Reading Material: work decision 5%
decision making explain work 1.1. Participation | literature making model
models gﬁf&z‘g‘ making weight 20 and listening Reference: Ronald E.

2.2. Duty weight | o students’ Riggio. 2017.
30 explanations Introduction to
; Discussion Industrial/Organizational
3. UT h
3 SOU S weight and Psychology. Pub.
4.4, UAS weight | dUeston Routledge
80 with
Form of go)l(lesaogues
Assessment :
Participatory Activities

15 Can understand 1. Able to define | Criteria: Reading Material: work decision 5%
the concepts and change 1.1. Participation | literature making model
activities of change | management ight 20 and listening Reference: Ronald E.
management and and weig N

gem ot i to students’ Riggio. 2017.
organizational organizational 2.2. Duty weight ; el
development development 30 explanations Introductionto

3.3. UTS weight Discussion Industrial/Organizational
'2(') and Psychology. Pub.
4.4, UAS weight | dUeston Routledge
30 with
Form of (2:0>I(Ie5a0gues
Assessment :
Participatory Activities
16 FINAL EXAMS 30%
Form of 2 X 50
Assessment :
Test

Evaluation Percentage Recap: Case Study
No | Evaluation Percentage
1. | Participatory Activities 50%
2. | Test 50%
100%

Notes

1. Learning Outcomes of Study Program Graduates (PLO - Study Program) are the abilities possessed by each Study Program
graduate which are the internalization of attitudes, mastery of knowledge and skills according to the level of their study program
obtained through the learning process.

o g~ w N

Criteria can be quantitative or qualitative.

o~

Forms of assessment: test and non-test.
Forms of learning: Lecture, Response, Tutorial, Seminar or equivalent, Practicum, Studio Practice, Workshop Practice, Field

ors so that

Practice, Research, Community Service and/or other equivalent forms of learning.

The PLO imposed on courses are several learning outcomes of study program graduates (CPL-Study Program) which are used
for the formation/development of a course consisting of aspects of attitude, general skills, special skills and knowledge.

Program Objectives (PO) are abilities that are specifically described from the PLO assigned to a course, and are specific to the
study material or learning materials for that course.
Subject Sub-PO (Sub-PO) is a capability that is specifically described from the PO that can be measured or observed and is the
final ability that is planned at each learning stage, and is specific to the learning material of the course.

Indicators for assessing ability in the process and student learning outcomes are specific and measurable statements that identify
the ability or performance of student learning outcomes accompanied by evidence.

Assessment Criteria are benchmarks used as a measure or measure of learning achievement in assessments based on

predetermined indicators. Assessment criteria are guidelines for nents are consistent and unbiased.




10.
11.
12.

Learning Methods: Small Group Discussion, Role-Play & Simulation, Discovery Learning, Self-Directed Learning, Cooperative
Learning, Collaborative Learning, Contextual Learning, Project Based Learning, and other equivalent methods.

Learning materials are details or descriptions of study materials which can be presented in the form of several main points and
sub-topics.

The assessment weight is the percentage of assessment of each sub-PO achievement whose size is proportional to the level of
difficulty of achieving that sub-PO, and the total is 100%.

TM=Face to face, PT=Structured assignments, BM=Independent study.
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