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Short This course discusses the nature and scope of self-development and its applications.
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References
(Sub-PO) Indicator Criteria & Form Offline ( Online ( online)
offline )
(1) (2 (3) 4) (5) (6) (7) (8)
1 Stlédents cdanh 1.Students can | Criteria: Contextual Material: 5%
understand the Task Instruction Scope of Self-
objectives of the understand the 2 X 50 Devglo ment
lecture. Students lecture Form of Refere’rjlceS'
can understand the learning A ment : :
meaning and contract for ssessment . Cottrell, S.
dynamics of self- Project Results (2021). Skills
personality. development Assessment / for Success
| Product Personal
Z-St”??”t? can | Assessment Development
explain the and
meanmg_of Employability
personality 4ed. London:
Red Globe
Press.
2 Students can get to 1.Students can | Criteria: Material: Self 5%
I;g%veyﬁgnsilr;/gvi, explain the Task Discovery Development
their strengths and meaning of Learning Reference:
weaknesses. Apart self- Form of Lectures Hutagalung, I.
from that, students development As;essment : 2X50 (2007). .
can understand the 2 Students can | Froject Results Personality
meaning of ) lain th Assessment / Development.
feedback and can explain the Product Yogyakarta: PT
use it appropriately goals of self- | Assessment Index.
in order to development
understand 3.Students can
themselves. explain the
process of self-
development
4.Students can
explain
inhibiting
factors
3 Students can get to 1.Students can | Criteria: Material: 3%
gg?nve?g?nsﬁlr\]/oev% explain self- Task Discovery Personality
their strengths and introduction Form of Learning Reference:
weaknesses. Apart 2.Students can | ¢ Lectures Hutagalung, I.
from that, students explain the ssessment . 2 X50 (2007).
can understand the meaning of Project Results Personality
meaning of feedback Assessment / Development.
feedback and can eedbac Product Yogyakarta: PT
use it appropriately 3.Students can | Assessment Index.
in order to explain
understand receiving
themselves.

feedback




Students have a 1.Students can | Criteria: Contextual Instruction Material: Self- 3%
gOSiI!iVE a_ttigude in understand Task Discovery Learning Esteem and
si?ja{trilgnvglt self-esteem 2X 50 Self-Efficacy
and seff- ;-:\cs)rsI:sgfment : Ee;ere?ce: |
) : utagalung, .
Z.thftlj‘ijfr}n/tsmcan Project Results (2007). '
understand Assessment / Personality
Product Development.
sevestean | Assessmen rogyaiara PT
self-efficacy Index.
3.Students can
mention and
explain their
self-esteem
and self-
efficacy
Students can get to 1.Students can | Criteria: Contextual Material: Self- 3%
gg?\évet;g?nsﬂ\]/gx, understand the | Task Instruction Introduction _
their strengths and concept of self- Discovery References:
weaknesses introduction Form of Learning Hutagalung, 1.
2.Students can Assessment : 2X50 (2007).
understand the Project Results Personality
Assessment / Development.
process of self- | proquct Yogyakarta: PT
able to
discover
personal
strengths and
weaknesses
from the self-
introduction
process
Students have a 1.Students can | Criteria: Contextual Material: 5%
(rj)osilt_ive a_ttgude in explain the Task Instruction Attitudes
sﬁggggn";'t meaning of a Discovery Literature:
positive Form of Learning Hutagalung, |.
attitude As;essment : 2 X50 (2007). )
2 Students can Project Results Personality
understand the Assessment/ Development,
Hetst Product Yogyakarta: PT
;]tl'ttazlg;ya?:d Assessment Index.
itu
behavior
3.Students are
able to
differentiate
between
positive
attitudes and
negative
attitudes
tStud(?jnts ?redatlﬂe 1.Students can | Criteria: Contextual Instruction | Material: 5%
0 understand the explain the Task Discovery Learning Literature
cowceptofemcs. | canngor |
demonstrate ethical ethics orm o . Hutagalung, |.
attitudes and 2.Students can | ASSessment : (2007).
behavior according understand Project Results Personality
to situations and . Assessment / Development.
conditions. various types | progyct Yogyakarta: PT
of ethics Assessment Index.
uTsS uTsS Criteria: uTsS Material: 20%
UTsS 2X50 Meeting
Material 1-7
Reference:
Hutagalung, 1.
(2007).
Personality
Development.

Yogyakarta: PT
Index.




9 Students can 1.Students can | Criteria: Contextual Material: The 3%
understand the describe the Task Instruction Art of
g?fg‘é{it\?gce of meaning of Discovery Communication
communication communication i(;;l:szfment . Learning Reference:
with other people and effective > : 2 X 50 Hutagalung, .
and can recognize communication | Froject Results (2007).
and be able to be 2 Students can Assessment / Personality
assertive in : Product Development.
communication. UnderSta_nd _ Assessment Yogyakarta: PT

communication Index.
ethics

3.Students are
able to
understand
listening
techniques

4 .Students can
explain
communication
styles

10 Students can 1.Students can | Criteria: Contextual Material: 3%
understand the explain the Task Instruction Interpersonal
ambeiﬁ‘tr;lrt]c? i?wftgr]:ct meaning of Discovery Relations
between individuals interpersonal /Iiorm of Learning References:
in an effort to relationships ssessment : 2 X 50 Hutagalung, I.
develop personal 2.Students can | roIect Results (2007).
qualities. understand the Assessment / Personality

Product Development.
factors that | Assessment Yogyakarta: PT
influence Index.
interpersonal
relationships

3.Students have
the
competence to
manage
conflict in
interpersonal
relationships

4 Students can
explain
interpersonal
development

11 Students can 1.Students can | Criteria: Contextual Instruction | Material: 3%
understand the explain the Task Discovery Learning Motivation and
meaning of ing of 2 X 50 Target
motivation and meaning o Form of References:
targets in efforts to motivation Assessment Luthans. . €
develop self-quality 2.Students can | 5 : uthans, F. et

derstand roject Results al. (2021).
Sgrious ypes Assessment / Organizational
> Yk Product Behavior an
of motivation | aAssessment Evidence-
3.Students have Based
the Approach
competence to 14ed. USA:
increase Information
motivation Age Publishing,
4.Students are Inc.
able to make
long-term
targets
5.Students are
able to
understand
strategies for
achieving
targets

12 Students can 1.Students can | Criteria: Contextual Material: Time 3%
understand the explain time Task Instruction Management
importance of Discovery Reader: John
managing time so management | Learni -
that it is expected 2.Students can | . earning Adair and

ssessment : 2 X 50 Melanie Allen.

to suit the situation
and conditions of
each individual.

understand the
process of
effective time
management

3.Students have
the
competence to
manage the
use of time

4 .Students can
understand the
efficiency and
effectiveness
of time

Project Results
Assessment /
Product
Assessment

(2003). Time
management
and personal
development.
London.
Thorogood
Publishing Ltd.




13 Students can 1.Students can | Criteria: Contextual Material: 3%
understand career explain the Task Instruction Career
c?nce_pts, careﬁr meaning of Discovery Planning
e and the career Form of Learning Reference:
development 2 Students can Assessment : 2 X 50 Hutagalung, 1.
process understand Project Results (2007).

Assessment / Personality
career Product Development.
planning Assessment Yogyakarta: PT

3.Students can Index.
understand
career
development

14 Students can 1.Students can | Criteria: Contextual Material: 3%
understand how to explain the Task Instruction Presentation
pmrgl;eentations and meaning of f Practice Skills
are able to make presentation ::-\z;r:s(;ment . 2X50 Refherences:
presentations. skills Proiect Resulte Luthans, F. et

2 Students can roject Results al. (20'21).'

Assessment / Organizational
understand the | proqyct Behavior an
things that Assessment Evidence-
need to be Based
considered in Approach
a presentation 14ed. USA:

3.Students have Information
the Age Publishing,
competence to Inc.
make effective
presentations

15 Students can 1.Students can | Criteria: Contextual Material: 3%
understand how to explain the Task Instruction Presentation
[)nrgl;gntations and meaning of ] Practice Skills
are able to make presentation ::-\Z:L‘SZment : 250 f ef;renc: >
presentations. skills oy I uthans, F. et

2 Students can roject Results al. (2021).

Assessment / Organizational
understand the | proqyct Behavior an
things that Assessment Evidence-
need to be Based
considered in Approach
a presentation 14ed. USA:

3.Students have Information

the Age Publishing,

competence to Inc.

make effective

presentations

16 UAS UAS Criteria: UAS Material: 30%
UAS 2 X50 Meeting

Material 9-15
Reference:
Hutagalung, 1.
(2007).
Personality
Development.

Yogyakarta: PT
Index.

Evaluation Percentage Recap: Project Based Learning

No | Evaluation Percentage
1. | Project Results Assessment / Product Assessment 50%

50%
Notes

1. Learning Outcomes of Study Program Graduates (PLO - Study Program) are the abilities possessed by each Study
Program graduate which are the internalization of attitudes, mastery of knowledge and skills according to the level of their

o o &> w

study program obtained through the learning process.

The PLO imposed on courses are several learning outcomes of study program graduates (CPL-Study Program) which
are used for the formation/development of a course consisting of aspects of attitude, general skills, special skills and

knowledge.

Program Objectives (PO) are abilities that are specifically described from the PLO assigned to a course, and are

specific to the study material or learning materials for that course.

Subject Sub-PO (Sub-PO) is a capability that is specifically described from the PO that can be measured or observed
and is the final ability that is planned at each learning stage, and is specific to the learning material of the course.
Indicators for assessing ability in the process and student learning outcomes are specific and measurable statements

that identify the ability or performance of student learning outcomes accompanied by evidence.

Assessment Criteria are benchmarks used as a measure or measure of learning achievement in assessments based
on predetermined indicators. Assessment criteria are guidelines for assessors so that assessments are consistent and

unbiased. Criteria can be quantitative or qualitative.




10.
11.
12.

Forms of assessment: test and non-test.

Forms of learning: Lecture, Response, Tutorial, Seminar or equivalent, Practicum, Studio Practice, Workshop Practice,
Field Practice, Research, Community Service and/or other equivalent forms of learning.

Learning Methods: Small Group Discussion, Role-Play & Simulation, Discovery Learning, Self-Directed Learning,
Cooperative Learning, Collaborative Learning, Contextual Learning, Project Based Learning, and other equivalent
methods.

Learning materials are details or descriptions of study materials which can be presented in the form of several main
points and sub-topics.

The assessment weight is the percentage of assessment of each sub-PO achievement whose size is proportional to
the level of difficulty of achieving that sub-PO, and the total is 100%.

TM=Face to face, PT=Structured assignments, BM=Independent study.
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